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You know, we’ve been thinking about, what does it mean to be a knight?  I want you to think a little bit differently right now. I want you to think, what does it mean to be a leader. See, a knight’s job might be to protect the king.  Sometimes the king is the knight and sometimes the king has to guide and lead the troops in such a way that he takes the forefront.  Now it doesn’t mean you ever abandon your role as a knight. It actually means you start thinking as a leader thinks. Who is going to direct not just this knight, but all the knights. Sometimes from behind, sometimes from the front, sometimes side by side, but how do you lead?  It would be like this. It would be like if you were to think in terms of a chess match and in the chess match, you are the king.  Your job as the king is to survive, not at the expense of all the other players although that’s the way we play chess, but actually to cause your team to win. Everything about a knight is a leader.  All the nobility, all the calling, all the vision of who you are, all the use of the core is all about your ability to lead so if we understand that, we’re going to understand that our job is to have the self that part of the core lead, the self leads. That’s what it does.  So in this case, I want you to think about this chess player, the king.  That’s who you are in this role. Your job is to cause everything else to move in accordance to accomplish the task, strategic nature, all the things that go with it. Sometimes you’ll lead from the front, sometimes from behind, most often from behind, believe it or not. Always with an understanding of who is around you and what’s going on. Leadership. We’re going to spend some time today on leadership.

The oracle understands that every knight is a leader.  Every knight is a leader so if you and I are going to do something significant in our life, we need to understand that our job is to lead. Now, what does that mean?  It means that you and the comfortability even though it’s stiff and hard to move but the protection of your armor will allow you to get time to think well because the self is making decisions based off of all of the core. 

Everyone once in awhile you have somebody that’s an amazing leader. Take John Nesbitt.  John Nesbitt wrote the book “Mega Trends”.  He worked for IBM and Kodak and a lot of companies along the way. I think he’s spoken in every major corporation around the world.  He’s an interesting guy. I think he’s currently living in China because that’s were the world sort of revolves around. He is just one of those guys who just watches everything, worked for Johnson and worked for Kennedy, Presidents. Nesbitt has quite a record.  I want to give you a quote from him. “Strategic planning is worthless unless there is first a strategic vision.”  Strategic planning is worthless unless there’s first a strategic vision.  Let me take you back to the chess set. Understand that everything about what you do in chess is not thinking through the next move, it’s the vision of all the moves. It as many moves – the further out you can get, the better you become as a chess master. Leaders are strategic and if you don’t have a strategic vision, you’re not going to be able to do it. So what we want to do is when we’re putting our knighthood plan together, let me give you the opportunity to put together for you a vision of what it means to be a leader. Now just so you know, you’re saying well Keith, I’m not a leader. 
Well let me give you this example. You come home from work. You open the door of your home. At that particular moment when you enter your home, everybody in that home is looking to you to set the mood for the house, everybody. Your wife, your kids, your friends, your parents, whoever is in the house, your roommate, whoever you’re with, because when a man enters a room, he impacts that room and if you’re mood is that I’ve expended all my energy before I walked in there and you don’t walk in as a leader, you add tension to it. My family to this day expects me to lead and when I fail to do it, lead by servant, lead by example, lead by nobility, when I fail to do it, it makes the chess board get real nervous. So guys every time you open the door – as a matter of fact, I’m going to challenge you to do this, every time you open any door and walk into any room, your leadership is on the line. So if you think this way, we’re going to have to take a look and say how are we doing this and maybe the best was to do this is to look between two concepts. The difference between being a person who simply affects others – we’re going to call that an effector, whether that’s a word or not, and a leader who positively influences others, anything between these two.  I’m going to give you both examples and you’re going to take a look at them and say, okay, which one am I?  
For example, A. A leader lives authentically in every phase of life. A leader lives authentically in every phase of life. So what you see is what you get. We’re authentic leaders. True leaders are authentic people. Effectors on the other hand is all about imagine and recognition. If you’re interested in how well you’re noticed – I was a youth pastor at twenty-two years of age outside of Philadelphia. I didn’t get to speak very much in my church but I wanted to be seen, so wherever the important doors of the church were on a Sunday, I would come out of them. If all I had to do was make an announcement, I would make sure I came out of that door or if I didn’t even have to make an announcement, I’d make sure I’d walk through there when people were gathering in. It was like I wanted to be seen and one day a guy said to me, an older, wiser man said, you have to be more of a Mary than a Martha.   That’s from a story in the Bible in which Martha was so busy doing something that she did not listen like Mary did for what Jesus had to say and that was me. I’ll tell you, I wanted to be seen. I was a poser.  So that’s an effector, guys, authentic men don’t pose. It’s not about us.

Look at the next one. A leader is aware of himself and his emotional reactions.  A leader is aware of himself and his emotional reactions.  Everything about leadership is self-awareness. You have to know what you’re feeling at any time and bring that under control. In other words, when you lose it, the room loses it. When you shake it up, you shake up everything else. You and I are designed, that’s what we’ve been working – all these parts of our core so when we hit this moment, we make choices. That’s why the self leads. It’s a choice to lead. If you don’t lead effectively you’ll be an effector. An effector avoids both dealing with and controlling his feelings. If you do not acknowledge that you have feelings on one side, you’ll sort of end up being this cold person that will draw no one to yourself.  On the other hand, if your emotions drive you al the time, everybody gets nervous to be in the vehicle with you, anytime you open the door, it makes everybody nervous, how are you doing in them?
Look at the next one. A leader is a constant learner of the changing forest. A leader is a constant learner of the changing forest.  I’m not a reader. Roy Smith who has written the material, he has read a bazillion books. He’s always reading. He’ll go away for a couple of days and he’ll read three or four books. I read three or four books every other decade is sort of my goal and I watch him.  He constantly learns. He constantly demonstrates some things that cause us to go, that’s leadership. That’s what we need to have.  If you’re not willing to do that guys, what you’re going  to do is those around you are going to grow beyond you, those around you are going to wonder if you are aware of certain things. You have to be constantly learning, constantly learning what the person is going through, let alone what you are.

Look at the effector in that. The effector believes that he knows enough and denies his need for change. The effector believes that he knows enough but denies the need for change.  I think so often with us, guys, we have this kind of a feeling. We find that, you know what, I’m good enough, just enough.  I really don’t have to change.  Well we just spent all last week dealing with change. You already have the courage to do that. Now here’s the question that I want you to think through. What if you were to kind of have a clear understanding of what you and I were designed to do and we walk in a room, we’re saying I will be as prepared as I possibly can be for this moment instead of, we open the door, whatever we feel like we do. I’m not planning. I’m not strategic at all. Effectors effect the room negative. Leaders lead it every single time.
Look at the next one. The leader learns how to deal with his mistakes and continues to advance. A leader learns to deal with his mistake and continues to advance.  How many did Thomas Edison invent the light bulb or try the light bulb until he got the light bulb that we now use invented. Failure after failure, thousands.  He said every time he failed he learned another way not to make a light bulb. That’s a leader. Somebody who is saying I am going to constantly work towards this and I’m going to advance and make sure of this. See, I think that’s the whole concept of chess, right?  You’re going to advance, you’re going to take the board, you’re going to win but you’re going to be willing to do the work necessary to do that.  Leadership is about work. It makes a big difference.

Look at the next one, the effector hides, justifies and excuses his error. The effector hides, justifies and excuses his errors. Guys this one is – I told you about some guys in my life who made a difference.  There were two guys during that same time period that I worked with. I won’t tell you where. I won’t name names.  One guy was a poser, sort of like the difference between like a genuine guy and Donald Trump.  You know, Donald always reminds me as a poser. He always has this bigger than life imagine kind of thing going on and obviously he’s successful.  But I’m not sure I’d really want to feel secure hanging out with him. I had a guy that I worked with that was a poser, had the right look, right image, right everything, but man, I’ll tell you he wasn’t producing. He wasn’t able to do much but he would justify it. He would hide. There were so many parts of that time in my life that were so ineffective. I had another guy that I worked with who was struggling with morality, struggling with being righteous.  He was not making knight like choices. When you don’t make knight like choices, you know what you do guys, you got to hide. If there’s stuff in your life that you’re hiding, you can’t leave. When you enter a room, you enter it with a false hue and so we have to realize that we are always making excuses, always justifying, always hiding.  You’re not leading. You’re just purely effecting a room, not making a difference.

Next one.  A leader understands that personal responsibility is a matter of choosing wisely and does so. A leader understands that personal responsibility is a matter of choosing and wisely do so. I mentioned Roy earlier.  I have some other guys in my life that are part of my seven. One of them is named Phil. He owns a business. He’s pretty effective in his business, has a great family. As a matter of fact, his business has four parts to it, so he actually has four businesses that he runs.  Phil is one of those guys that always takes personal responsibility and he chooses extremely wisely. They just made a deal in their business because of some things that were changing in the dynamics. He came to me six months before the deal was happening and he said, here’s what I’m thinking about. I am not telling more than three people.  What’s your thoughts?  First of all, I was honored that he even asked me. I’m out of my league when I hang out with guys like him. The other thing that blew me away was, his decision was months and months away and wisely and in essence covertly because he had to not scare his employees made this decision. I was so impressed with his leadership.  As a matter of fact Lynn will tell you of the guys that I hang out with, we sort of identify what the impact of their lives are on mine.  I have a couple of guys that teach me about leadership all the time and Phil is one of them.

On the other hand, an effector tries to play it safe and depends on others to make his life better for him. An effector tries to play it safe and depends on others to make life better for him. This is a killer for me.  It’s a killer for me because I don’t think I’d ever do it. I don’t think I could ever make it about me that way. But some of you have.  Some of you know guys that have. Like some of you might be working for a boss right now and it’s all about them. When you do that,  you see immediately the contrast and you realize that I don’t know how to lead in light of this. I don’t know what to do in light of this.  Guys, we effect a room every time we walk into it. The question is, do we effect it as a leader in which everybody feels a little bit more secure, a little bit safer, a little bit better off because we’re there, or another way.

Consider this. Leadership requires a give and take relationship with those being led.  A leader requires a give and take relationship with those that are led. In a minute you see a _____ there, I’m going to give you some things, but before I give you that, let me tell you about a guy by the name of Demas. Demas was a friend of Paul. Paul wrote a significant part of the New Testament. In your Knightly News you’ll see the name Demas. Demas was a friend of Paul. He was listed in the who’s who.  This is a guy in the city that makes a big difference.  Demas will love something more than God. Demas will look like a knight but because he loves something more than God he will desert Paul and those around him.  Instead of being this, he’ll just be this kind of mortal man backing out of their life. Paul will talk about this. After saying Demas was one of these key guys, he’ll say Demas has deserted us, left us in our hour of need, couldn’t handle the pressure that we were under, everything that a knight was, everything that a leader is, Demas wasn’t and he ran. Listen to this verse:  “Demas has deserted me because he loves the things of this life.” Paul my goodness, hear it. This guy has deserted me because he’s loved something that a knight doesn’t run after, that a king doesn’t bear. When you love the things of this world more than you love the people in it, when you love the things that are created more than you love the Creator, what you do is damage, guys. Every single time, whether you run or whether you dictate. Demas has deserted because he’s loved the things in his life.  May it never be said of us. So how do you prevent that from happening? Well do all the things we’ve been working on. 
Then consider this. These are the thus that we are talking about. To listen is to learn. A. To listen is to learn. Remember LARGE CARE?  We talked about that.  If you want to be a leader of knights, not only be a knight yourself, but be a leader of others, you’re going to have to listen in order to learn. So spend time using your ears more than your mouth.

Secondly, to help is to get stronger. To help others is to get stronger. See people are going to help you get stronger. So what I want you to do is I want you not only to listen, but I want you to realize that every time you help somebody you get stronger. So in order words, if I can push you forward, I’m getting stronger as I do that, help somebody in need, where I’m going to pull your forward will make me stronger. Guys, people are in your life, because if you’re leading your leading people, right?  First you learn to listen then you learn to help.

Then you do this, C.  To confront is to be confronted.  To confront is to be confronted. If I have a knight who is not doing something that he should be doing, I need to confront him. Now not to destroy but to confront.  That’s what the warrior you in is. It’s comes out. Know full well that if you do that, that knight will respond as well. See, part of confrontation is to realize that you, yourself are going to be confronted.  If you’re going to have the courage to expect leadership, then you’re going to have to be willing to receive confrontation. A good leader learns that. 
Look at the next one.  To mentor is to be challenged. See, armor is rigid, right. To push this, mentoring is to taking somebody who is at a different place than where you are, maybe a squire instead of an oracle. When you go to push it, there’s resistance that is met and that resistance, sometimes you and I have to realize that that resistance will challenge us, do I really believe what I’m pushing.  Maybe the principle I’ve been living by is not the principle that is the right principle. See, it will challenge you. Don’t be afraid to mentor. Part of leadership, everything about it is going to develop you into the next level, so know that to get involved with people who are going to get you moving forward and growing as a king, as a knight. 

To manage others demands more self-control and discipline. To manage others requires more self-control and discipline.  In other words, if I want to get this suit of armor from here to somewhere else, it’s going to take effort. To manage people requires effort. It means you’re going to have to be self-controlled and disciplined. You’re going to have to yourself plan, think.  You just can’t react and do. See this is our biggest problem. We love charging as guys, so I want you for a moment just kind of go over here to my chess game.  And over here to my chess game, I want you to imagine that the king in a chess game is this. All I do is go aaaahhh and charge.  You understand that we’re about to lose the chess game, correct? You know that a king standing in a chess board all alone with no protection is going to die, right? Self-control, discipline, that’s what is required to lead because you’re making a difference on a whole, whole game. 

Next one. To lead is to be aware and responsive to other’s needs before our own needs. To lead is to be responsive to other’s needs before our own needs. Sacrifice, do you get that? In a chess game you don’t want a dead king, right?  I’m talking about now where you sacrifice so that everybody else is taken care of. In the movie “White Christmas”, there’s a line in there that talks about the fact that their General, that before they slept, before he slept they slept, before he ate, they ate.  It’s that attitude of saying how do we make a difference in caring for others and how does that all work out?  

Now, along the line, what we have to understand is that to lead others requires self-sacrifice. In the movie “Tears of the Sun”, it’s a Navy SEALS movie. It’s kind of appropriate to have a Navy SEALS movie on at a time when we’re having a suit of armor on in the middle of our stage.  Navy SEALS are some guys I respect. I’ve had the honor of meeting a number. I’ve read some books about some, met some. They are amazing men. In the movie “Tears of the Sun”, the Navy SEALS are under the command of A.K. Walters, Lieutenant.  He’s been sent on a mission to rescue Dr. Lena Kendrick. Dr. Kendrick is working in an African village where there’s tribal upheavals. There’s a coo going on  and there’s unbelievably destructive bloodshed and you that have ever watched anything about what’s going on sometimes in some of those countries in Africa, just horrible. The Navy SEALS have been sent on a mission to pick up one package, Lena Kendrick. There’s also a priest and two nuns that should go with them as well from the United States. In the scene I want you to think about, here’s what happens.  This girl goes to get some water from the river and out comes a Navy SEAL.  Out of the bushes comes another one, grabs her by the mouth and says shush, shush, shush, and starts moving her down the pathway and says, do you know where Dr. Kendrick is?  We’re here. We’re not going to hurt you. He makes sure that she’s not going to scream. She takes them into the hospitals and there are Navy SEALS popping up from everywhere. They are all hidden everywhere. As they come into the hospital and go past all the patients bleeding and wounded and they go into the operating room, break right into the operating room and she goes, what are you doing in my operating room?  And he goes, we have to leave now. The rebels are on their way. We have to take you. She goes, I have a patient, I can’t.  He turns to one of his corpsman and says, can he assist you?  She goes, can you stitch up a man and he goes, yes, no problem, ma’am. He goes over and he takes her outside, Dr. Kendrick goes with A.K. Walters and he says to her, ma’am I’m going to take you and the nuns and the priest and get out of here. She says, I’m not leaving without my people. He says, ma’am that’s not possible.  She says I won’t leave without my people. Now you have two people in leadership.  One with one set of orders and one with another set of orders.  Walters gets on the phone and he goes to command, and he says, sir, she won’t leave without the people and the commander says, you handle this. You know your job. He goes, yes sir. He says, okay ma’am, as you wish. We’ll take all who can move out a couple clicks away out to where the helicopters can land. She says will you have enough helicopters? We’ll have enough helicopters, so less go man. He has no intention of having enough helicopters. He’s going to get out there and he’s going to take her and the nuns and the priest by force. The nuns and the priest will not leave. They stay back in the camp with the wounded and the injured and Dr. Kendrick won’t let the people go. There’s something so interesting about that scene because you see this collision between two people. As you watch that collision between these two individuals fighting for this moment, you’re realizing that leadership has confrontation. It just is unavoidable.
Let’s look at the next area. Now I want you to list several important people in your life that you have chosen to leave rather than just effect. I want you to create that list. Mine is going to have my wife, my kids, my grandson. It’s going to have people I work for, work with, I mean the people that are involved in my life, the seven guys.  All those kind of things. Start creating a list, alright?  I want you to do that. Now after you’ve created that list, I want you to now think this way.

Look at Roman numeral four.  The areas of leadership action in our life are several and let me read to you what those actions are and send some quotes that are there for you with those actions. Alright, A. You are their dream manager. Think of this person. Okay remember now, it costs you to lead. You are their dream manager. Here’s a quote from John Quincy Adams: “If your actions inspire others to dream more, learn more, do more, and become more, you are a leader.”  Guys, that whole concept from John Quincy Adams is saying, you have to inspire people to dream. So not only do you dream, but you help others do the same. 

Look at the next area of leadership. You act on what you have promised them. You act on what you have promised them. If three flies are sitting on a windowsill and one decided to fly away, who many flies would be left?  The answer is still three, for deciding to fly away and actually flying away are two different actions. You know the concept that we talk about all the times, right, guys - under promise over deliver.  That was the exact opposite of my marriage early on. In fact it’s been the opposite in a lot of my leadership skills early on. I would overpromise. I was a good talker. I could promise the world and deliver less than that and what it does when you do that is it leaves people vulnerable. Leadership requires that you and I take action.

Next one. You encourage them to try to do their very best. You encourage them to try to do their very best. This is one of the things that’s really freeing.  When you understand what it means to be the very best you can be, because you are trying to be it and encouraging them to be it, you raise the bar for everybody. I have a good friend of mine, one of the guys that holds me accountable, his whole company operates off of this. They are forever pushing each other to the highest levels. They don’t need to hire employees and yet their level of production increases and their monetary value of their company increases all the time because they are constantly pushing each other to do better, not work longer but necessarily work better.
Consider this quote. It says: “One of the greatest discoveries a man makes is one of his greatest surprises, is to find he can do what he was afraid he couldn’t do.”  That’s from Henry Ford. 

Look at the next quote. You choose to demonstrate a humble servant spirit. You choose to demonstrate a humble servant spirit.  Now basically those are going to be involved saying, listen, my job is to make you successful more than to make me successful.  There’s a good quote that goes with that, right underneath there. Read it.  “It is one of the most beautiful compensations of this life that no man can sincerely try to help another without helping himself.”  Ralph Waldo Emerson. What a great concept.

Look at E.  You inspire them and help develop their giftedness.  You inspire them and help to develop their giftedness.  I love this idea. If you’ve ever done anything in reading in leadership, you’ve read something by John Maxwell. Here’s the quote: “I believe a leader’s success can be defined as a maximum utilization of the abilities of those under him.” Maximum utilization means, guys, that we inspire others. That’s what it is all about. The more that people around you fulfill and do what they do, I think I got to talk to you about leadership as a man with your wife.  I spent a lot of years not letting Lynn hit the level she was designed to hit.  She was helping me, whether it was raising the kids, career and all that. Great joy is to watch Lynn hit her levels of fulfillment. Soar to the heights that she was designed to soar to. Interestingly enough, some of the areas in me that I long to now do come because of allowing her to soar and our connection with one another.  It’s been interesting. I’ve seen some development and growth in me because I let her grow. So learn to do that with those underneath you, those you care about.

Next point. You do not act alone.  You do not act alone. The reality is, guys, you never stand alone unless you’re taking a stand, right?  Keeping that in mind, leaders need to always know when it’s time to take a stand, when it’s time to go to the background, sort of be behind the knight like we were earlier and then when it’s time to walk together arm in arm.

Listen to this statement.  It says, people seldom improve when they have no other model but themselves to copy. We’re not going to ever improve if it’s always about us, if it’s always that we are the center of the universe so, guys, help others to flourish and grow. You know what?  It’s about others. Now remember, others are going to push you. Leading is always costly.  It’s what we’re designed to do. It’s really why your armor on you becomes flexible enough so that you can be involved with those around you, not just in the battle but those around you.

Next quote.  You motivate them to live better. You motivate them to live better.  Everett Hale says this:  “I am only one but still I am one, I cannot do everything but I still can do something; and because I cannot do everything, I will not refuse to do the something I can do.”  Guys, if we can get everybody doing what they’re designed to do and everybody getting freed up to do the way we’re wired to do, you’re going to motivate people to the next level, the next height. I refuse not to do something I can do. Powerful area.
Next one.  You will value their feedback. You will value their feedback.  The courage to hear back from somebody, what they’re thinking, what their thought processes are will help you. This quote goes with that that lets you think through this. Joe Peterson called feedback the breakfast of champions. He calls it the breakfast of champions. Remember when you were a kid and you would see on the Wheaties’ box this champion, usually an Olympic champion or some kind of sports figure and you sort of always wanted to be that, well if you get feedback, you’ll end up on the box of somebody Wheaties because you’ll become a champion and you’ll listen well to those who are watching and in the battle with you. It’s a long and cool journey.

Next one. It says this. You continue to personally grow and develop. You continue to personally grow and develop.  We cannot become what we need to be by remaining what we are. See, you and I need to grow. We need to develop. We can’t get to where we need to go if we’re not developing. We can’t expect anybody else to grow with us. So often I’ve been with guys in business that they suddenly stop growing. They’ve been moderately successful and they stop developing. You can’t do that, guys. You got to continuously push yourself forward. It’s what leaders do. It’s a strength.

One more to consider.  You will represent your principles well. You will represent your principles well.  Listen to this statement by Martin Luther King, Jr., unbelievable statement. “Cowardice asks, is it safe?  Consensus asks, is it popular?  Character asks, is it right?”  Character asks, is it right? I want you to take these quotes and these statements and review them over the year.  In between now and the time you get your knighthood plan, use them wisely and then from that point on, start to develop, what does it men to be a true leader.  Because when you’re a true leader, those around you will begin to notice, begin to follow, begin to do things.  

It’s near the end of “Tears of the Sun”, A.K. Walters has made a decision that he can’t leave these people behind because Dr. Kendrick won’t come and he realizes the tragedy of what’s going on in their lives and so he decides to stay with her and the people and get them out.  That’s against orders. His job is to deliver the package, her, but he’s now taking some people, some _________ people that he wasn’t asked to take out. Among them, is one of the kings, the king’s son who had just overthrown – the tribal chief’s son. His dad is dead but now he is the next leader.  He didn’t know they were among the people when he made the decision to rescue them.  His men are very faithful to him. Navy SEALS work independently and collectively, always as a unit. Their skill sets are just amazing. They’re fighting against unbelievable odds at this particular point. It becomes apparent that they can either take her and sort of abandon the mission and they all survive or they can fight for all the people and survive. And so they have this meeting by a stream in the woods, A.K. Walters and his men.  He says, okay guys, here’s were we are. I want you to have permission to speak freely. If we abandon this now, we can survive.  If we don’t, I don’t know. Around, guy by guy, they all respond. He is now letting leadership be this sort of flat line where everybody is involved in leadership and each man says, I think we should do this, but no matter what, I’m in. One guy goes, I can’t look at them as packages anymore. We got to do this. One guys says, when do we start, I’m in and each guy.  When he dismisses them and tells them to pack light, we’re going to move quick. Getting out of here is going to be very tricky, one of the guys, an African American on his team, turns to him and says, you know what, these are my people too. We’re going the right thing. All the things we’ve been asked to stand down, all the times we been asked just to pick up the package, we can’t do it anymore. We’re doing the right thing. Lieutenant says for our sins and the other guy goes, for our sins,______ and they make a commitment. As he comes up out of that unbelievably emotional moment where his men are all really in essence saying, I’m willing to lay down my life for these people, he comes up and there is Dr. Kendrick. Lena’s been watching them, watching what kind of leader he is. She’s watched as his armor has thinned out, as he’s become more and more transparent. She’s watched this leader, the knight, become something so significant that she says to him, I am so sorry that I didn’t tell you about the President’s son. I am so sorry that I didn’t trust you. The two leaders standing side by side and he says, I would have done the same thing and they embrace and you can see the respect, you can see their sacrifice. Her sacrifice was leadership to rescue, his sacrifice of his men to do the same and I all of a sudden look at the suit of armor.  At the end of that scene, very, very different.  See when I look at this, I think of something primarily to protect me so I have time to make good decisions and that’s true.  It’s what we’ve been talking about all along. But now I want you to see this suit of armor as the armor of a king who will lead and it’s so leading, he is willing to pay whatever price necessary to be the man God designed him to be to accomplish his mission.  Thanks for the courage to lead guys. See you next week.    
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